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Component Description Objectives 
 

 

 

 

♦ Learning Styles 

♦ Basic Principles Of Adult Learning 

♦ The Communication Cycle 

♦ Coaching Techniques 

♦ Learning Objectives 

♦ Training Plans 

♦ Lesson Plans 

♦ Demonstrating, Explaining And 

Observing 

♦ Effective Questioning 

♦ Other Methods 

♦ Learning Reinforcement 

♦ Active Evaluation 

♦ Effective Testing 

 

 
By the end of this session, 
participants will be able to: 
 
− establish an effective learning 

environment 

− use appropriate learning 

approaches 

− develop a lesson plan 

− deliver an on-the-job training 

session 

− apply effective instructional and 

coaching techniques 
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